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Multinational Corporation, With the onset of globalization, MNCs have emerged as significant drivers of

Skill, Knowledge Transfer, economic growth and industrial development in India, bringing innovative technology,
Research and Development managerial knowledge, and best practices from all over the world. This research looks
at how multinational corporations help employees improve their abilities through
various initiatives and programs. These programs cover a wide range of topics,
including technology adoption, quality management, and cross-cultural competency,
providing employees with the tools they need to succeed in a globalized work
environment. MNCs give employees access to global best practices and help them in
their future. Employees benefit from cross-functional teamwork and knowledge
exchange, which provide useful insights and experiences that contribute to their
professional development. MNCs provide possibilities for professional advancement
and continual learning, encouraging employees to pursue higher education,
certifications, and specialised training courses that are relevant to their roles. MNCs
enable staff to stay up to date on technical breakthroughs and contribute successfully
to the organization's success by cultivating a learning and innovation culture. It plays a
crucial role in technology transfer and research collaboration, establishing R&D

centers and partnering and combination with local industries.

Introduction

The era of Globalization had proven to the whole
world that there is no country which has absolute
sovereignty. Globalization has made all the
countries dependent on each other. The rise of
Multinational ~Corporation is due to the
Globalization. Multinational Corporations have a

huge impact on the host country in which they start
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operating their business. Multinational corporations
benefit the host country in many ways one of
which is the skill development of the employees
who are working on MNC’s and for promoting
different kinds of innovations in the host country.
With India's rise to prominence in the world
economy, multinational corporations (MNCs) are

becoming more prevalent across a range of
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industries, including manufacturing, services,
information technology, and pharmaceuticals.
Along with money, multinational corporations
(MNCs) provide a plethora of knowledge, cutting-
edge technologies, and international best practices
to the Indian market. This fosters an atmosphere
that is favourable to innovation and skill
development, two things that are essential to the
nation's competitiveness and long-term economic
success. Multinational Corporation brings lots of
innovation in the host country so that their
employees are well adverse with the modern

technology.
Rise of Multinational Corporation in

India

A multitude of causes have contributed to the
establishment of multinational  corporations
(MNCs) in India, and these elements include
social, political, and economic developments. India
have been always a consumer orientated market
from the beginning itself. In the year 1991 after
then Prime Minister Shri PV Narasimha Rao and
then Finance Minister DR. Manmohan Singh
introduced the LPG (Liberalization, Privatization
and Globalization) reform in India.

Multinational corporations have been drawn to
India for a variety of business reasons over the
years. Based on these reasons and the markets they
target, MNCs can be divided into three main
groups: those that view India as an end market,
those that view it as a back-office hub, and those
that view it as a global business hub (including for
exports).

The Introduction of LPG have welcomed more
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foreign company in India and allow them to open

their branches in India. This had been a beneficial
movement for India as circulation of foreign
money increased in India.*
There are various other factors other than LPG
policy as well which are the reason for the growth
of MNC in India.

I.  Workforce
There is no shortage of highly qualified people in
India, especially in the fields of engineering,
computer technology, and other fields. India is a
hotspot for outsourcing a wide range of services
since MNCs are drawn to the country by its talent
pool.

Il.  Potential in Indian Market
A sizable consumer market is offered by India's
vast and varied population. By entering this
enormous market, MNCs perceive opportunity for
expansion and financial gain. India is mainly
divided in categories of population poor, middle
class and rich. The demand for the products of
different prices is there in India.
I11.  Cost Advantage
A cost-effective location for manufacturing and
service operations is said to be India. Multinational
corporations frequently take advantage of the
cheaper production costs and skilled manpower
that India offers.>
IV. Infrastructure Advantage
Infrastructure advancements in the areas of
communication, logistics, and transportation have
made it simpler for multinational corporations to
launch and grow their operations in India. The
communication sector and the transport sector are

very reliable and cheap compare to other countries.
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V.  Consistent political climate

Foreign investments require a politically stable

environment. India's democratic democracy and

political stability offer an ideal environment for

MNC operations. India is having proper democratic

structure and the reason of it is that the political

condition in India always stays stable for a

particular time period or fixed tenure.

V1.  Client preference

Multinational ~ corporations ~ (MNCs)  must
comprehend and adjust to the preferences and
needs of the Indian consumer base. Businesses that
effectively customize their goods or services for
the regional market usually prosper.

VII.  Infrastructure and Digitilization:
A large amount of money has been invested in both
infrastructure and digitization, which has helped
MNCs flourish in India. By 2025, it is anticipated
that the digital economy would have grown to $1
trillion, which will increase India's appeal to
international investors.

VIIl.  Resilience Among Global Challenges:
India continues to be a stable and alluring location
for international investors, despite geopolitical
unrest and uncertainty in the global economy.
Maintaining and increasing investor confidence has
been greatly aided by this resiliency.

Many reasons, such as economic reforms,
globalization, market potential, government
initiatives, infrastructural development, and the
strategic business decisions made by multinational
firms, have contributed to the expansion of MNCs
in India. MNCs' environment in India will continue
to be shaped by the continuous dedication to

upholding a supportive business environment and
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resolving issues. MNC are always giving various

kinds of economic advantages in the host rather
than that they also help in for the promoting of
technological advancement of that country. In the
recent past, several multinational corporations have
taken things a step further and established India as
a base for exports as well as a business hub
catering to international  clientele.  Car
manufacturers or makers of consumer durables
make up most of these businesses. One automaker
that views India as an export hub for other
emerging countries is Hyundai Motor Co., which is

currently the country's second-largest automaker.
Role of MNC In Human Capital

Formation

Human capital formation is the process of
developing individuals'  knowledge,  skills,
capacities, and overall productivity in a society or
economy. It includes a variety of activities and
investments targeted at improving the quality and
quantity of human resources accessible for
productive use. Human capital development is
critical for economic development and progress
because it allows individuals to make more
effective contributions to the creation of products
and services. Multinational corporations can invest
in human capital through two approaches. One
example is short-term actions at the corporate level.
Individual businesses interact. On-the-job training
and support for local educational institutions are
provided to integrate into the host country's
employment market. Multi-national corporations
contribute to the macro-environment by

participating in long-term national activities that
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impact  fiscal and  educational  policies.

Multinational  enterprises  improve  worker

productivity,  contributing to a  positive
macroeconomic climate in host countries. Taxation
in the host country provides a stable stream of
foreign capital, which aids in education funding.
Human capital refers to the stock of skill, ability,
expertise, education, and knowledge in a nation at a
point of time. We need investment in human
capital to produce more human capital out of
human resources. Nations require adequate human
capital who are educated and qualified as educators
and other specialists. In other words, we need great
human capital to create other human capital like
doctors, engineers, professors, etc., which will later
become a human asset and contribute to the
economy of the country.®

The following are the benefits by which MNC are
helping in Human Capital Formation in India:

e Investment in education, both formal and
informal, is a fundamental driver of human
capital development. Education provides
people with the knowledge and skills they
need to complete jobs efficiently and adapt
to changing work settings.

e Individuals can gain specific skills for their
chosen professions or industries through
training programmes, vocational courses,
and on-the-job  training.  Continuous

learning and skill development are critical

for keeping up with technological advances
and market demands.

e Access to healthcare services and activities
targeted at improving health outcomes help
to develop human capital. Healthy people
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are more capable of working, learning, and

contributing to economic activities.

e Adequate nutrition and well-being are
necessary for human capital development.
Proper diet promotes physical and cognitive
development, resulting in increased
productivity and general well-being.

e Investment in R&D promotes innovation,
which supports technical improvement and
productivity increase. Individuals involved
in research contribute to the development of
new knowledge and technology, hence
increasing human capital at both the
individual and social levels.

e Networks, social norms, and values are all
examples of social and cultural elements
that influence human capital production.
Individuals with strong social networks and
supportive communities can access the
resources, opportunities, and emotional
support they require for personal and
professional development.

e Human capital formation entails not only
growing the number of educated and
competent individuals, but also improving
the quality of human resources by boosting
their talents, inventiveness, and

adaptability. Policies and investments that

promote human capital formation are
critical for long-term economic
development, poverty alleviation, and

societal wellbeing.

Case Studies of MNC Promoting
Technological Advancement in India
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XYZ Corporation

A multinational company (MNC) that has made a
significant contribution to India’s technical growth
is XYZ Corporation. The corporation has a global
footprint and has identified the potential of the
Indian market. To support the technical
advancement of the country, it has made significant
investments in a number of initiatives. XYZ
Corporation is the MNC which that offers web
consulting, web site planning, and operations and
software sales and development. This MNC plays a
significant role for the technological advancement
in India.

Key Initiatives

e Modern research and development facilities
were set up by XYZ Corporation in
significant Indian cities. These centers
prioritize the creation of cutting-edge
technology, the promotion of creativity, and
partnerships with institutions and talent in
the area. In addition to improving its own
product line, the multinational corporation's
investment in research and development in
India has had a favorable effect on the
nation's technological environment.

e Acknowledging the value of having a
competent workforce, XYZ Corporation
started skill development initiatives in
partnership  with  Indian  government
agencies and educational institutions.
Through these programs, professionals and
students will be able to better align their
technical talents with industry standards.
The multinational corporation (MNC)

fosters the development of a technically
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competent labour force in India by funding

education and training.

e Small and medium-sized Indian businesses
(SMEs) and startups that are developing
cutting-edge  technology are actively
engaged by XYZ Corporation. The MNC
assists these businesses in their growth
journeys by means of strategic relationships
and investments. This helps to innovate and
invigorate the Indian tech sector in addition
to encouraging entrepreneurship.

e With an emphasis on technology
developments that directly benefit local
communities, the MNC has adopted CSR
programs. XYZ Corporation, for instance,
has started initiatives pertaining to
sustainable technology solutions, digital
literacy, and rural access to technology.
These programs indicate the company's
dedication to societal advancement and go
beyond commercial goals.*

The example of XYZ Corporation is a noteworthy
illustration of a multinational corporation that is
actively advancing technology in India. By making
investments in partnerships, research, education,
and corporate social responsibility (CSR)
programs, the corporation has not only bolstered its
market share in India but also significantly
contributed to the nation's transformation into a
global technology powerhouse.

Intel Corporation

The case study of Intel firm is noteworthy as it
represents a multinational firm (MNC) that has
made a substantial contribution to technical

advancements in India. Indian technology has been
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actively influenced by American multinational
semiconductor chip manufacturer Intel for many
years. Intel has made a significant contribution to
India's technological advancement and innovation,
going beyond the company's commercial activities
and profitability. The world leader in the
development and production of semiconductor
chips, including memory, microprocessors, and
other parts, is Intel Corporation. Intel entered the
Indian market in 1988, establishing its first office
in Bengaluru. Over the years, it has expanded its
presence to multiple locations across the country.
Key Initiates
e With an emphasis on cutting-edge
innovation and technology, Intel has set up
several R&D centers throughout India.
These facilities work on system design,
hardware, and software development. By
working together with entrepreneurs, local
academic institutions, and the larger
technology ecosystem, the R&D centers
help to strengthen the local innovation
ecosystem.
e Intel has made a concerted effort to advance
technological education and skill-building.
To improve the technical skills of Indian
professionals and students, the firm has
launched a number of initiatives. The
country's talented workforce has been
nurtured in part by Intel's education
initiatives  and  collaborations  with
educational institutions.
¢ Intel have opened several branches in India
which have employed lots of people and

gave them the opportunity to advance their
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skill and also brought technological

advancement in India.
e The investment division of Intel, known as
Intel Capital, has backed a number of
Indian entrepreneurs, mostly in the
semiconductor and technology sectors. The
expansion of creative businesses has been
made easier by this financial assistance,
which has improved the state of technology
overall.
e High-skilled occupations have been created
in large numbers in India as a result of
Intel's presence. There is an economic
benefit to the growth of a strong technology
ecosystem in  addition to  direct
employment.

e The educational initiatives and skill
development programs of Intel have played
a significant role in improving the technical
capabilities of the workforce in India.
Consequently, this enhances the nation's
overall competitiveness in the global
technology arena.

The India case study of Intel Corporation serves as
an excellent example of how a global company
may significantly contribute to the growth of
technology. With a focus on diversity and
inclusion, education programmes, research and
development, startup assistance, and a dedication to
diversity, Intel has made a substantial contribution
to the expansion of India's technology industry.

Microsoft Corporation

Microsoft's engagement with India dates to the

early 1990s. The company has not only established

its presence but has also undertaken various
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initiatives to foster technological innovation and

development in the country.

Key Initiatives
e The Microsoft India Development Centre

(MSIDC), located in Hyderabad and
Bangalore, is one of several research and
development facilities that Microsoft has
set up in India. These centers concentrate
on creating innovative software and
technology solutions, as well as supporting
worldwide product development.

e To close the digital divide, Microsoft has
been actively involved in skill-building
programs. Enhancing digital literacy among
students, educators, and professionals has
been the goal of initiatives like Microsoft
Imagine Academy, Microsoft Educator
Community, and Microsoft Digital

Literacy.

e Microsoft has made substantial investments
in India's cloud computing and artificial
intelligence (Al) research sectors.

e Businesses and government agencies in
India have embraced Microsoft Azure, the
company's cloud platform, in significant
numbers, aiding in the  digital
transformation of the nation.

e With the Indian government, Microsoft has
worked on several projects including the
use of technology in public services,
healthcare, and education. Initiatives like
the National Digital Health Mission and
engagement with NITI Aayog highlight
Microsoft's commitment to helping to
India’s socio-economic development.
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e Technology adoption in India has been

greatly aided by Microsoft's services and
products, which include Windows, Office,
Azure, and Al technologies.

The establishment of Microsoft Corporation in

India has played a pivotal role in advancing

technical progress, stimulating creativity, and

aiding in the nation's digital revolution. Microsoft

has significantly influenced India's technological

landscape through a combination of R&D, skill-

building programs, and cooperation with several

stakeholders.

Infosys

Infosys Limited is a multinational organisation that

offers business consulting, information technology,

and outsourced solutions. Infosys was founded in

1981 and is based in Bangalore, India. It is now

one of the world's largest IT services firms, having

operations in several countries.

Key Initiatives

e Infosys provides a wide range of training

and development programs designed to
improve its workers' skills and capacities.
These programs address a wide range of
topics including technology, subject
expertise, soft skills, and leadership
development. Infosys' training program is
designed to keep pace with the changing
needs of the IT industry and provide staff
with the most up-to-date technologies,
techniques, and best practices. The
organization uses both classroom-based
training and e-learning platforms to conduct
training programs that suit to its employees'

different learning preferences and needs.
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Infosys runs multiple Global Education
Centers (GECs) throughout India, which act
as hubs for staff training and skill
development. These cutting-edge facilities
provide a favourable learning atmosphere,
complete with contemporary infrastructure,
labs, and training tools. GECs provide a
diverse selection of technical and domain-
specific training programmes, certification
courses, and seminars led by skilled
educators and industry professionals.
Employees have access to hands-on labs,
simulation  exercises, and real-world
projects to apply their knowledge and
develop practical skills relevant to their
roles and responsibilities.

Infosys gives employees access to a variety
of digital learning platforms and portals that
provide a huge collection of online courses,
tutorials, and learning tools. Employees can
use these platforms to pursue self-paced
learning, experiment with new
technologies, and improve their skills in
specific areas of interest. Infosys also
encourages employees to take Massive
Open Online Courses (MOQOCs), webinars,
and virtual training sessions led by
prominent industry experts and academic
institutions. Infosys empowers employees
to take responsibility for their professional
progress and career advancement by
encouraging continual learning and self-
directed development.

Infosys invests in leadership development

programmes to foster and groom future
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leaders within the organization. The

organization provides leadership
development programs customized to
various levels of leadership, from entry-
level managers to senior executives. These
programs concentrate on building critical
leadership abilities such as strategic
thinking, communication, decision-making,
and people management. Infosys offers
leadership  development  through a
combination of classroom-based programs,
executive coaching, mentorship, and
experiential learning experiences. Infosys'
investment in leadership development
strives to create a pipeline of competent
leaders capable of driving business growth,
fostering innovation, and inspiring high-
performance teams.

Infosys' emphasis on skill development has
provided its employees with the
information, expertise, and capabilities they
need to succeed in their professions. By
investing in training and development,
Infosys ensures that its employees are up to
date on the newest technology and industry
trends, allowing them to provide clients
with high-quality solutions and services.
Infosys' dedication to employee learning
and development generates an environment
of continual improvement, engagement, and
empowerment. Employees feel respected
and driven to develop their talents and
improve  their careers within  the

organization. As a result, Infosys
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experiences increased employee happiness,
loyalty, and retention.
Infosys' skill development activities in India
demonstrate the company's dedication to
developing talent, encouraging innovation, and
achieving long-term success. By empowering
people to constantly learn, adapt, and evolve,
Infosys guarantees that its workforce stays nimble,
robust, and capable of delivering value to
customers in a quickly changing business
environment.
Accenture
Accenture is a multinational professional services
firm that offers a broad range of services in
strategy, consulting, digital, technology, and
operations. Accenture has over 200 offices in 120
countries and services clients in a variety of
industries, including technology, healthcare,
finance, and communications. Accenture has a
strong presence in India, with delivery centers and
offices spread across the country.
Key Initiatives
e Accenture Learning Academy is a
centralized learning platform that provides
a variety of training programs and tools to
help employees improve their skills and
capacities. The school offers online courses,
virtual classrooms, webinars, and self-paced
learning modules across a variety of
subjects, technologies, and industry trends.
Employees can select from a wide variety
of topics, including digital technology, data
analytics, artificial intelligence, and
business management. The Accenture

Learning  Academy  also  provides
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certifications and credentials to help

employees demonstrate their skills and
knowledge.

Accenture provides  tailored  skill
development programs designed to meet the
changing needs of the IT industry and equip
people with in-demand skills. These
initiatives  concentrate on  upcoming
technologies  like cloud computing,
cybersecurity, blockchain, and automation.
Accenture works with premier technology
partners, academic institutions, and industry
experts to create and deliver specialised
training programs customized to the needs
of its workforce. Accenture keeps its staff
relevant and competitive in a continuously
changing  business  environment by
providing chances for upskilling and
reskilling.

Accenture invests in leadership
development efforts to create a pipeline of
future leaders within the company. The
organization provides leadership
development programs, workshops, and
coaching sessions to assist employees in
developing critical leadership abilities such
as strategic thinking, communication,
cooperation, and decision-making skills.
Accenture also encourages employees to
take on leadership roles in projects and
initiatives, allowing them to practice their
leadership abilities in real-world
circumstances. Accenture enhances its

leadership bench and assures continuity of
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leadership  succession by developing
leadership talent.

e Accenture is dedicated to encouraging
diversity, equity, and inclusion in its talent
development programs. The company
provides specialised programmers and tools
to help underrepresented groups progress
professionally, such as women, minorities,
and people with impairments. Accenture's
inclusive skill development programs offer
focused

support, mentoring, and

networking  opportunities  to  assist
individuals in overcoming obstacles and
reaching their full potential. Accenture
supports diversity of thought, innovation,
and creativity among its employees by
cultivating an inclusive learning
environment.
Accenture's talent development programs in India
demonstrate  the company's dedication to
empowering workers, promoting innovation, and
ensuring long-term success. Accenture invests in
employee learning and development to ensure that
its workforce is adaptive, resilient, and capable of
creating business impact in a quickly changing
business environment.
The Process Through Which MNC’s are
Helping in Skill Development and

Promotion of Innovative Technology
After analyzing all the data and properly studying

the initiatives of multiple  Multinational
Corporation in India we have found that these are
the multiple reasons Multinational Corporation are

helping in India:
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Training and Development Programs:

To improve the capabilities of its workers,
multinational  corporations  frequently  adopt

comprehensive  training and  development

programs.  This  comprises industry-specific
knowledge, soft skills, and technical skills. MNCs
help to improve the nation's general level of skill
by doing this.®

Knowledge Transfer:

By serving as knowledge centers, multinational
corporations help their Indian counterparts get
access to state-of-the-art technology and industry
expertise. 8This information exchange is essential
for upskilling local personnel and bringing them
into compliance with international norms.
Partnership with Academic Institutions:

A lot of multinational corporation’s work with
academic institutions to provide curriculum that are
pertinent to the demands of business. By bridging
the knowledge gap between academia and
business, this partnership guarantees that graduates
have the skills demanded by the labour market.
MNCs frequently establish apprenticeship:

The programs give students and young
professionals practical training and experience in
the workplace. This hands-on experience is
extremely beneficial in refining abilities and
getting people ready for the demands of the
working world.”

Investments in Research and Development:
Multinational Corporations (MNCSs) devote a large
amount of funds to research and development
(R&D) endeavors. Investments facilitate the
development of novel technology, products, and

processes, hence cultivating an innovative culture
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inside the recipient nation.

Open Innovation Practices:

MNCs participate in local startups, research
institutes, and small and medium-sized businesses
(SMEs) as part of their open innovation practices.
Innovation ecosystems are facilitated, and idea
exchanged more easily by this cooperative
method.®

Market-driven Innovation:

Multinational corporations (MNCs) are frequently
compelled to produce products and solutions that
are customized to meet the specific needs and
preferences of various markets. Innovation that is
sensitive to the unique requirements of the Indian
consumer base is encouraged by this market-driven
strategy.

Communication and Management Skills

Soft skill development is a common component of
training programs; Deloitte and PwC, for example,
offer large programs devoted to developing
leadership, teamwork, and communication abilities.
Global Exposure

Employees at multinational corporations (MNCs)
are frequently exposed to foreign teams, giving
them a firsthand look at global best practices and
standards.

Community Training Program

The corporate social responsibility (CSR) programs
of many multinational corporations (MNCSs) center
on the enhancement of community skills. For
instance, among the CSR initiatives of the Tata
Group is vocational training for young people
living in rural areas.

The way multinational corporations (MNCs) foster

innovation and skill development in India has a
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significant impact on the economic environment of

the nation. Multinational corporations (MNCs)
play a vital role in developing a skilled workforce
and promoting a creative environment by utilizing
their experience, resources, and worldwide
networks. This, in turn, propels India's economic
success.

Conclusion

To summaries, multinational corporations (MNCs)
play an important and complex role in the skill
development of Indian personnel. MNCs contribute
modern technologies, managerial expertise, and
best practices from their worldwide operations,
providing chances for employees to develop their
skills and capacities. MNCs prepare people to
flourish in a competitive and dynamic work
environment by providing organised training
programmes, access to global best practices, and
possibilities for career advancement. MNCs also
allow  technology transfer and  research
collaboration, which drives innovation and
knowledge development in India. MNCs engage in
employee development not only to boost their own
personnel, but also to help the Indian economy
grow and become more competitive.

However, multinational corporations must offer
equal access to training and development
opportunities at all levels of the organization, as
well as integrate their skill development activities
with the changing needs of the Indian workforce.
Collaboration among MNCs, government agencies,
educational institutions, and industry groups may
also boost the impact of skill development projects
and build a culture of continuous learning and

innovation. MNCs' involvement in employee skill
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development in India demonstrates their
commitment to creating a competent and
competitive  workforce, supporting long-term
economic success, and contributing to the country's
human capital development. MNCs may continue
to play an important role in creating the future of
work in India and promoting equitable and
sustainable development by focusing on skill
development and knowledge transfer.

Endnote

! Available at :
https://www.livemint.com/Companies/tewKAx4HAhpl4MK
wCY 1L/The-steady-rise-of-MNCs.html (last seen at 6th
March 2024)

2 Available at : https://unacademy.com/content/chse-class-
11/study-material/accounting/multinational-corporations-in-
india/ (last seen at 61" March 2024)

3 Available at : https://byjus.com/commerce/meaning-and-
impact-of-human-capital-on-economic-growth/ (last seen at
20 March 2024)

4 Available at : https://studyx.ai/homework/100005746-xyz-
corporation-is-a-leading-multinational-company-with-a-
significant-presence-in (last seen at 6th April 2024)

° Available at : https://www.notesworld.in/2023/10/discuss-
role-of-multinational.html (last seen at 5th March 2024)

6 Available at :
https://www.vedantu.com/commerce/multinational-
corporations-mnc (last seen 5th March 2024)

" Available at : https://www.toppr.com/guides/business-
environment/scales-of-business/multinational-corporations-
mnc/ (last seen 5™ March 2024)

8 Available at :
https://www.studocu.com/in/document/jadavpur-
university/economics/the-role-of-multinational-corporations-
in-the-indian-economy/43722112 (last seen at 5th March
2024)

Other work Cites:

The Role of Multinational Corporation in Enhancing Skill
Development and Promoting Innovations in India: A Critical Analysis

30

https://www.livemint.com/Companies/tewKAx4HA
hpldMKwCY 11JL/The-steady-rise-of-MNCs.html
(last seen at 6th March 2024)
https://www.notesworld.in/2023/10/discuss-role-of-
multinational.html (last seen at 5th March 2024)
https://www.vedantu.com/commerce/multinational-
corporations-mnc (last seen 5th March 2024)
https://byjus.com/commerce/meaning-and-impact-
of-human-capital-on-economic-growth/ (last seen at
20th March 2024)
https://studyx.ai/nomework/100005746-xyz-
corporation-is-a-leading-multinational-company-
with-a-significant-presence-in (last seen at 6th April
2024)

https://studyx.ai/homework/100005746-xyz-
corporation-is-a-leading-multinational-company-
with-a-significant-presence-in (last seen at 6th April
2024)

https://studyx.ai/homework/100005746-xyz-
corporation-is-a-leading-multinational-company-
with-a-significant-presence-in (last seen at 6th April
2024)

https://studyx.ai/homework/100005746-xyz-
corporation-is-a-leading-multinational-company-
with-a-significant-presence-in (last seen at 6th April
2024)

C S Venkata Ratnam, “Multinational Companies in
India” (2007)

Dr Nisha Kumari, “A Study on the Role of
Multinational Corporation in the Indian Economy”
(2020)

Sumru Bakan & Elif Yildirimei, “A Growth Story:
Globalization, Multinational Companies and India”
(2015)

John Cantwell &Odile Janne, “The Role of
Multinational Corporations and National States in
the Globalization of Innovatory Capacity: The
European Perspective” 2010

Michael Hansen, “MNC strategies and linkage
effects in developing countries” (2009)

Vishal Kumar, The Concept and Role of
Multinational Companies (Notion Press, Chennai.
39 Edition 2015)

Legal Research Development |Vol.08, Issue-1V|

|June 2024



